
Employee 

Term Life and 

AD&D

Lump 

Sum 

Disability

Option 1 Option 2 Option 3 Option 1 Option 2 Option 3

7/7 14/14 30/30 2 yr 5 yr SSNRA

Age

Rate per $1,000 of 

Volume

Rate per 

$1,000 of 

Volume

<24 $0.08 $0.08 $0.69 $0.65 $0.39 $0.09 $0.10 $0.16 $0.06

25-29 $0.08 $0.08 $0.69 $0.65 $0.39 $0.09 $0.10 $0.16 $0.08

30-34 $0.10 $0.10 $0.69 $0.65 $0.39 $0.17 $0.20 $0.34 $0.12

35-39 $0.13 $0.13 $0.69 $0.65 $0.39 $0.22 $0.27 $0.47 $0.19

40-44 $0.20 $0.20 $0.51 $0.43 $0.32 $0.31 $0.38 $0.70 $0.30

45-49 $0.31 $0.31 $0.51 $0.43 $0.32 $0.42 $0.53 $0.97 $0.48

50-54 $0.46 $0.46 $0.65 $0.54 $0.40 $0.59 $0.79 $1.35 $0.76

55-59 $0.78 $0.78 $0.82 $0.68 $0.51 $0.84 $1.17 $1.74 $1.14

60-64 $0.95 $0.95 $0.94 $0.79 $0.59 $1.82 $1.73 $1.94 $2.08

65-69 $1.33 $1.33 $1.03 $0.86 $0.64 $1.82 $1.73 $1.94 $2.08

70+ $3.12 $3.12 $1.09 $0.92 $0.68 $1.82 $1.73 $1.94 $2.08

Voluntary Life (& AD&D for Employee)

Voluntary Short-Term Disability

Voluntary Long-Term Disability

Voluntary Lump Sum Disability

Group Eligibility Requirements

This invitation to inquire allows an opportunity to inquire further about AUL’s group insurance and is limited to a brief description of any losses for which benefits are payable.  This document for illustrative 

purposes only.  For specific provisions, please consult the contract.  The contract has exclusions, limitations reduction of benefits, and terms under which the contract may be continued in force or 

discontinued.  For discrepancies between this document and the contract, the contract will prevail. 

Preferred Industry Rates - See attached listing for applicable SIC's

Worksite Voluntary                

Short Term Disability

Worksite Voluntary                

Long Term Disability

Rate per $10 of weekly covered 

benefit

Rate per $100 of monthly 

covered payroll

Rate per 

$1,000 of 

Volume

Spouse Term Life 

(Based on 

Employee's Age and 

Spouse Volume) 

Employees can elect benefit amounts of $10,000, $20,000, or $30,000.  After satisfying a 90 day elimination period, 

employees would receive their lump sum payout up front if they are expected to be totally disabled and out of work for at 

least 2 years. *not available in all states

To be eligible, employee must be considered active, full-time employees regularly working a minimum of 20 hours per week.  

We must have the greater of 3 employees or 20% of the employees elect one of the four coverages (unless the group only 

has 2 employees).  We must have a minimum of 2 enrolled in the Voluntary Life and a minimum of 2 enrolled in either STD or 

LTD Coverages.  Min. 2 enrolled in Lump Sum.

Eligible groups are Employer/Employee relationships only. 1099 employees and indep. contractors are not eligible. For groups 

under 10 lives, family content cannot exceed 50%. Over 10 lives, family content cannot exceed 30%. Employer must have 

been in business & operational at least 2 consecutive yrs.

Employees can elect Voluntary Life/AD&D in units of $10,000 to a maximum of 5x earnings to $300,000.  Guarantee Issue 

amount for 1st time eligible enrollment is $50,000.

Spouses can elect Voluntary Life up to 50% of what the Employee elects in units of $5,000.  Guarantee Issue amount is 

$25,000.  Coverage for Spouses ends at Age 70. AD&D is NOT included.

Short-Term DI helps to replace your salary due to non-occupational illness or injury (pregnancy included).  After the 

elimination period, your benefit will be 60% of your basic salary up to $1,150 per week. This benefit will be paid for up to 13 

weeks (or the start of your Long-Term Disability Coverage).  A 3/12 Pre-existing conditions clause applies.

Long-Term Disability helps to replace your salary due to illness or injury.  After 90 days, your benefit will be 60% of your basic 

salary up to $5,000 per month.  As long as you are considered "disabled", this benefit will be paid to the contract duration. A 

3/12 Pre-existing conditions clause applies.

Dependent Children, Coverage begins at age 6 months and ends at 19 years old (25 years old if a full-time student). CH can 

elect benefits of $2,500, $5,000, $7,500, or $10,000.  All amounts are guarantee issue.  Cost is $1.00/mo per $2,500 unit 

regardless of how many Children are covered (same cost if 1 child or 10 children). AD&D is NOT included.
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